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GOING FOR GOLD

The National Exhibition Centre will this week be the focus of the industrialised world, outside Eastern European
countries.

Teams fromall parts of the world have homed in on Birmingham in the quest for the highly prized gold medals which
will put them top of the world in their craft or technology.

Competitors have travelled from twenty one nations as diverse and as distant as Australia, Taiwan, Liechtenstein and
Papua New Guinea to take part in 35 skill competitions.

The UK team pictured at a re- a1 _ o s o
cent Press Conference are hop- j | : W LENVENUTI BIENVENIDOS =8> T

ing to repeat the achievements
of the team in the 29th Skill
Olympics, in Sydney, which
returned with 10 medals, two
of them gold, and a clutch of
diplomas of merit.

Construction skiils have been
the main stay of the United
Kingdom’s medal winning
performance, In three of the
four competitions since 1981
construction competitors net-
ted four gold, five silver and
five bronze.

The 1989 Skill UK Team

INDUSTRIAL SPONSORS

The International Youth Skills Olympics depends upon sponsorship for its existence, this year

organisers of the 30th Skill Olympics set a target of £4.25 million in cash and kind. Builders 5 G
Training Association was the first of the industry sponsors and together with Ibstock Building ‘STEPHEN P’AYL]}:S
Products are joint sponsors of the Brickwork competition. BRICKWORK COMPETITOR

A former CITB YTS trainee is this week
representing the United Kingdom in the
International Youth Skills Olympics, Brick-
work Competition.

BTA. which has been providing craft skill training in building for over 15 years are hoping
that this years Brickwork Competition will show what high standards of workmanship can be
achieved by the young people working within the building industry worldwide.

The Managing director, Ken Goodyear.
speaking when the sponsorship con-
tracts were signed said “BTA is pleased
1o be able to support this competition in
such a positive way, the promotion of
excellence in craft training which is at
the heart of the Skill Olympics move-
ment is very much the philosophy of

Twenty year old Stephen Bayles from
Earlstonham in Suffolk began his career as
bricklayer with a one year CITB YTS
Course. Suffolk College provided his basic
and advanced craft training and local build-
ers, AF Knight. the experience he needed
to become the best in the UK.

BEA Stephen who swaps his trowel for a pool cue

when he finishes work admits to being
Peter Whalley, Chief Executive of apprehensive about the task before him. but
Skill UK (right) with Ken has had the full support of both his family

and Suffolk College in his preparations.

Gvodyear and Derrick Philips
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COMMENT

Albert Williams, General Sec-
retary of UCATT, speaks freely
on Construction Training

This week people from all over the world
will be coming to the NEC at Birming-
ham either as conlestants in or visitors to
the International Youth Skill Olympics.
On view will be the work of the very best
young craltsmenand women in the world.
Throughout the week talk will be of how
essential the right training policy is.
Employers and employers organisations
will make earnest noises about their
commitment to training, and we will
hear much about the demographic time
bomb and the need to widen the recruit-
ment net. Sadly. despite much talk. in
the past we have seen precious few results in terms of better training provision.

Some of the blame for this inertia must lie with the Government, by repeatedly
delaying the announcement on the future of the CITB, they created confusion, how-
ever some blame must be taken by the employers. Despite enormous profits, they are
stll reluctant 1o look beyond their balance sheets. The situation can only improve
when employers can see that training is as an investment.

At UCATT we see the need to adopt a Training Policy which targets groups such as
women and adults who have been traditionally ignored. The necessity to improve pay
and conditions to attract talented young people is obvious. The industry must also
develop standardised system, with an emphasis on craft skills. CITB should be al-
lowed, 1o establish a skills register and. employers and sub contractors should be en-
couraged to form group training compacts.

The retention of CITB and its levy together with the willingness of employers to invest
in training, may enable us to look back on the Skill Olympics as the beginning of a
renaissance in construction training, If this does not take place, then the skill crisis will
worsen and 1992 will seem an increasingly ominous date.

Lets hope the industry makes the right choice.

A Williams
UCATT General Secretary

Breaking With Tradition

Traditionally the building industry has relied
very heavily on training young people
through its apprentice training scheme to
provide its skilled labour force. However
this route will soon not provide sufficient
young people to meet this need.

The demographic changes which have been
talked about for so long are now beginning
to bite, as the number of school leavers is
declining rapidly fromits peak of 3.7 million
in 1983 to 2.6 million by 1993.

The options available to the industry are
limited, try to compete for the shrinking
number of school leavers, retrain unem-
ployed adults or target the fastest growing
section of the labour force, women return-
ers. Employment experts predict that
900,000 new workers will enter the labour
force between now and 1995 and that 63
per cent of these will be women.

The recruitment of women into the tradi-
tionally male oriented world of building
will have to be made a priority if the
industry is to survive in the face of the
fierce competition forlabour, thatthe 1990's
will bring.

Demographic Changes &
Europe

Much interest s being expressed about

the possibilities of the influx of skilled Change from 1990 (000’s)

labour from Europe after 1992. The
demographic changes however point 1995
to d flow in the opposite direction
giving more concern for a long term

shortage of skilled workers in the UK. United Klngdom 935 -1,269 -2,301 -2,997

West Germany -930 -2,221 -5,905 -9,541
Examination of the demographic pro- France -567 -1,082 -2,304 -3,676
jections reveals that the UK. has one |ta|y -298 -1,110 -3,793 -7,093
of the most stable population struc- Spain +595 +524 -489 N.A

tures. The table shows the projected
drop in the key IS - 24 age group

indicating the nature of the problem: Source:- Building Employers Confederation

2000 2010 2020
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NATIONAL COUNCIL FOR VOCATIONAL QUALIFICATIONS
AND THE BUILDER

HEATHER ADLAM, NOW A TRAIN-
ING CONSULTANT, WAS FOR MANY
YEARS CONCERNED WITH CON-
STRUCTIONATCITY & GUILDS, GIVES
THE UP TO DATE POSITION AT NCVQ

Since NCVQ's establishment, all indus-
tries have been looking at their amange-
ments for vocational gualifications. With
the Youth Training Scheme (YTS) now
well established and the recent introduction
of the Emplovment Training Programme
(ET), industries” anention has been drawn
to the question of how mdividual s abilities
should be assessed and recorded.

Reactions have been vared and differem
industries have [aid more or less emphasis
on the need for formal qualifications by
examination.

NCV(Q want a vocational qualification to be
a statement of competence that is relevant
to employment, It should be split imo
“units” which are meaningful to employ-
ers and then further sub-divided into “ele-
ments” which deal with the “nitty-gritty”
of the job having “performance cniteria”
{standards) attached to them,

The Construction Industry has the need o
employ people with a variety of vocational
qualifications, bricklayers, carpenter - and
joiners, general building operatives etc. Until
recently City & Guilds examinations have
mainly been used to establish the standard
of the craftsman at various levels.

BTEC has offered a number of gqualifica-
tions {cenificates and diplomas), relevam
(o the industry, for those more associated
with construction planning and designing
activities

The mdustry has also encouraged the availa-
bility of building degree courses as well as
using existing higher education programmes,

In the reform of job-related gualifications,
the Traming Agency, MSC, having de-
clared that the new system must be “indus-
try-ted”, had 10 establish lead bodies. CITB
are the lead industry body for the Construc-
tion Industry,

In order to establish the seal of approval of the
MNational Council it must be seen that qualifica-
tions

- mot depend on the way the educationfmain-
ing has been acquired.

-do not use age as a faclor (apart from legal
requirements).

-do not depend on time serving.

The qualifications must be about being able to
perform whole work roles, to standards ex-
pected in employment, in real working environ-
ments.

NCVQ has asked that all qualifications be clas-
sified into levels. Tt is uncertain how many
levels there will be, but it must be remembered
that all job related qualifications will be in-
cluded, At present four levels have been clearly
defined and industries have been submilting
proposals 1o NCVQ) specifying the levels at
which they perceive their qualifications 1o be.

Vocational Qualifica-
tions was set up in 1986
afteranextensivereview
of existing arrangements
by a Committee chaired
byOscards%NCVQ |

It will take some years before all qualifi-
cations conform to NCVQ eriteria but dis-
cussions with the industries’ professional
bodies are in progress. Owr industry should
welcome a system which so clearly directs
itself to onc of practicality. The emphasis
on standard setting can only enhance the
status of the industry and help to improve
the capability and motivation of s
wiorkforce.

It has only been quite recently that NCVQ has given conditional accreditation 1o schemes
submitted by CITB. These schemes are as follows:

Level 2

Competence in a broader and more demanding range of work activities involving greater in-
dividual responsibility and working on your own than level |,

Clecupation -

Fencing
Ceiling Fixing

Level 3

Competence in skilled areas that involve performance of a broad range of work: activities,
including many that are complex and non-routing.

may be scguired at this level.
Qcoupation -

Carpentry and Joinery
Bricklaying

Paiming and Decorating
Plastering

Shopfitting

Wood Machining

Glazing

Roofing Slating and Tiling

In some areas, supervisory competence

Mastic Asphalting

Floor Laying

Built Up Felt Roofing
Roof Sheeting & Cladding
Cladding

Wall and Floor Tiling-

(BTA



ET IS A WINNER

Employment Training was declared a winner by the first trainees nationally to
achieve their City & Guilds craft certificates.

The trainees who received their certificates at a presentation held recently in the
home of Liverpool Football Club, Anfield, were amongst the first people to join
the scheme at BTA’s Kirkby Training Centre last September.

The course which all the trainees followed was in accordance with the approved
scheme for the building industry which was developed by a UCATT initiative

and adopted by CITB and the employers as the building industry's refinement
of the Governments ET scheme. ’Framing is provided for unskilled adults, both
male and female to craft level and follows a pattern of directed or “off-the-job™
training and practical “on-site” work experience.

“Off-the-job™ training is to the New Training Initiative (NTI) syllabus and
leads to completion oFthe three components of the City & Guild Ordinary Craft
Certificate. Allowances paid to the trainees during this “off-the-job™ training
are £10 above their normal unemployment benefits.

Once placed with a company for practical training and work experience, em-

ployers are expected to pay a minimum wage of £108.61 and to encourage the

trainee to take the CITB Skill Test after the appropriate experience. Once

trainees have completed all their training successfully they are eligible for bonus

[;aymcnts of up to £250 which is funded by BTA in conjunction with the
raining Agency and CITB.

Already the trainees who started their courses in September 1988, with no
knowlédge of the industry and little skills are integrated in the industry and
producing work to a standard that any craftsmen would be proud of. for them ET
certainly is a winner.

LIFELONG AMBITION FULFILLED

A lifelong ambition has been realised by
Gail Hazelton as she began her career as a
carpenter with one of London’s leading
hotels.

The lead which the Park Lane has taken may
soon be followed by other London Hotels as
they begin to appreciate that the feminine touch
can work for them.

A former house mistress with a Surrey
school, she trained at BTA's Camden Centre
under the employment Training initiative.
Gail's 24 week course has now given her
the knowledge and skills that she needs in
this demanding job.

Gail is eager to prove herself and said “I"ve
always wanted to be a carpenter but had to
kerb my ambitions until my children left
school. Now | can’t wait to get started™.

The Park Lane Hotel, Piccadilly, where
Gail 1s working are quick to appreciate the
benefits that can be gained by employing
women within their maintenance depart-
ment. Gail becomes the third female mem-
ber of that department.

A
Gail Undergoing Training

AWARDS FOR EXCELLENCE

David Jones

The remarkable achievements of six BTA
trainces have been recognised with a spe-
cially commissioned award.

The six who received their craft training
under the CITB Adult Scheme, at BTA's
Stratford Centre, achieved distinctions in
all three components of the City & Guilds
Ordinary Craft Certificate.

The awards have been commissioned as a
lasting tribute to the work of David Jones,
the late BTA Chairman, and will be pre-
sented annually as a mark of excellence
and achievement in City & Guilds exami-
nations.

In 1975 David Jones was, inter alia. the
owner of Sevenoaks Brickworks and an
active member of the Brick Development
Association, being then the Vice Chair-
man. He believed that the Brick Industry
should in its own interest be involved in
the training of bricklayers.

He guided the initiative through BDA that
led to BTA being formed under the Man-
aging Directorship of Ken Goodyear. Under
David Jones Chairmanship the company
soon won recognition as one of the build-
ing industry’s leading training organisa-
tions.

is produced by the Research and
Development Department of Builders
Training Assoication Lid.

Builders Training Association Limited
Room 410, Cotton Exchange
Old Hall Street
Liverpool
L39LQ

Tel: 051 236 2299

Fax: 051 236 3364
Probably The Leading

Independent Training Organisation
For Builders

(BTA Sy




89 SKILL OLYMPICS

ADDITIONAL SPONSORS

ABM Chemicals, Abingdon Rotary Club, Aeroquip (UK) Lid, Albion Pressed Metal Ltd, Alistair Blair, Alvis
Ltd, Andry Montgomery Ltd, Anglia Power Benders, A P Metalcraft Ltd, APS Masonry Ltd, Aquascutum
Lid, Associalion of Painting Craft Teachers, Atkins Electrical Co. Ltd, Building & Supplies, Babcock
Welding Products Ltd, BACMM, Bailey & Mackey Ltd, C H Bamnett Lid, Barton Abrasives Ltd, Barworth
Flockton Lid, Bath Technical College, Beauproducts Ltd, BICC, Bill Switchgear Ltd, The BHP Machine
Tool Co. Ltd, Birfield Extrusions Ltd, The Birmingham Mint Ltd, East Birmingham College, Birmingham
Polytechnic, Birwelco Ltd, B K L Fittings, J H Blount & Co. Lid, Blackburn Starling & Co. Ltd, John Body
Timber Ltd, Bohler (UK) Ltd, Bolle UK Ltd, Bolton Rotary Club, Bristol Rotary Club, Bright Steel Ltd, British
Alcan Tubes Ltd, British Bright Bar Ltd, British Federal Ltd, British Steel Pic, Brooklyn Technical College,
Birmingham, Broxtowe College, Birmingham, Brunel Technical College, Brunton Electrical Services Lid,
Builders Equipment Ltd, Burton Delingpole & Co. Ltd, Burton on Trent Rotary Club, Cannon Park Catering
Hire, Carbodies Ltd, Caroline Charles, Carpenters’ Company, CEGB Drakelow Power Station, Cashmore
Stainless, Castings Plc, Caunce Brothers Ltd, Champion Tools and Supplies, C & J Clarks Ltd, Clearing
Europe Ltd, Clydesdale Stamping Co. Ltd, Coaney Catering Equipment Ltd, Conex Sanbra Ltd, Concord
Temperature Controls Ltd, Control and Application Ltd, Coventry C & T Ciothing Resource Centre,
Coventry Technical College, Crabtree Electrical Industries Ltd, Dana Ltd, Dean Fabrication Ltd, Debro
Engineering & Press Work Lid, Delta Electrical Systems Ltd, Derby College of Further Education,
Diversey Ltd, DRG Litho Supplies, Thomas Dudley Ltd, Duniop Ltd, Duport Harper Foundries Ltd,
Eastville Properties, Edwards and Jones Ltd, Electrical Contractors Association — Manchester Branch,
Electrical Installations (NW) Ltd, English Abrasives, E R F Plastics Ltd, Eurobraze (G.B.) Ltd, FAG (UK)
Lid, Falcon Catering Equipment, Farr Europe, Federal Electric Ltd, Finning Ltd, Firman & Sons Ple,
Geoffrey Gilbert Esq, Flavel Leisure Ltd, Fordham Bathroom & Kitchens Ltd, Gateway Foodmarkets Ltd,
Gaulden College, Stoke-on-Trent, Giltspur, GKN Group Management Services, GKN Sankey Ltd, GKN
Technology Ltd, Glynwed Consumer & Building Products Ltd, Godiva Ltd, Charles Green & Son Lid,
James Grove & Sons Ltd, GSF Fastenings/Armstrong Fastenings, Haigh and Ringrose Lid, Hansel
Interlining (UK) Ltd, Harlow College, Hartridge Ltd, Helsa, Hemo Ltd, Hilmor, Hi-Way, How Engineering
Services Ltd, D Howorth & Son Ltd, HRS Electronic Components Ltd, George H Hughes Ltd, B Hyde Ltd
(Equipment), Hydrovane Compressor Co. Ltd, Hymatic Engineering Co. Ltd, IMI Range Ltd, IMI
{Yorkshire) Fittings, Institute of Sheetmetal Engineering, ISCA Electrical Installations Ltd, Jeavons
Engineering Ltd, George Johnson & Co. (Birmingham) Lid, Johnson Matthey, Dennis Jones Esq, W E
Jones (Engineers) Ltd, Jones Bros (Pressings) Ltd, Karf Electrical Lid, Kensington Engineering Lid,
Kidsgrove Fabricating & Engineering Ltd, Kimberly-Clark Lid, Kiverton Park Steel & Wire Works Lid,
Knight Strip Metals Lid, Kingsland Engineering. Keighley College, Kufner Textile Ltd, Thomas William
Lench Lid, Leisure Ltd, Lerose Ltd, Longwear Products Ltd, Lloyds Bank, Lucas Fluid Power Ltd,
Macreadys Glywed Steels Ltd, Mckechnie Extruded Products, Machinery & Production Engineering, Magi
Board Ltd, Manufacturing Engineer, Mat Boulton Technical College, Marley Floors, Massey-Ferguson
Manufacturing Ltd, Maybourne & Russell, Menvier, Metalforming Machinery Makers Association Ltd,
Meyer Machines UK Ltd, Moresecure Lid, Motor Panels (Coventry) Ltd, NEI Thompson Ltd, Newman
Tipper Tuber Ltd, Newey & Eyre, Newman Tonks Engineering Ltd, Newman Tonks Hardware Ltd, Nippon
Denso UK, Normalair Garrett Ltd, Oddessy Ltd, Nuneaton Patterns Oleo Pneumatics Ltd, Outlook, PAL
International, W T Parker Electrical Contractors Ltd, Parkway Works, Partco Limited, Pavilions, John
Pearce Associates, Peerless Plastics Packaging Ltd, P G M Ballscrews Ltd, Plastic Omnium Ltd, Pontins,
Power Centre Holdings Ltd, Precision Toolmaker, Press Operations Ltd, Prestige Construction Lid, Price
Machine Guards Ltd, Record Industrial Toois, Record Woodworking Tools, Redman Engineering Ltd, RE
Rice-Jones, Renishaw, Rovacabin, R S Components, Royal Crown Derby, Royal Ordnance Plc,
Rubbermade Products Ltd, Rubery Owen Holdings Ltd, Rubbermade Products Lid, Safety Microns
Systems UK Ltd, Sander Brothers UK, Sandvik Lid, Sankey Laminations Lid, Scaffolding G.B. Ltd,
Scottish Association of Painting Craft Teachers, Scottish Building Apprenticeship & Training Council, H F
Shaw Ltd, Snap Drape Ltd, Solihull Parks Department, Spicer Transmissions Component Plant, Spring
Developments Ltd, Static Systems Group Pic, Sterling Tubes Lid, John Stokes & Sons Ltd, Robert Stow,
Syme & Duncan, System Stecko Ltd, Tamworth College of Further Education, Target Engineering Ltd,
Tekdata Lid, Thermalite Ltd. TI Accles & Pollock Ltd, TI Apolio Ltd, Tibbett & Britten, Tilcon Ltd,
Tl Reynolds Rings Ltd, Tool Production & Design Co. Lid, The Torrington Co. Ltd, Tower (G.B.) Ltd,
Trentside Engineering Co. Ltd. Triplex Engineering Ltd, Tucker Fasteners Ltd, TWS International Ltd,
University of Oxford. James H Vickery & Co. Ltd, Walsall Conduits, Walton of Radclitfe Sales Lid, Webster
Instrumenis Ltd. Wellman Incanite Foundnies Ltd, Wheyway Becker Ltd, George Whitehouse Engineering
Ltd. W J Wild Manufacturing Co. John Wilks & Son Electrical Ltd, Worcester Parsons, Worshipful
Company of Masons. WTC Group Ltd, Wyco Equipment Ltd, Zotos (Great Britain) Ltd.
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Welcome To The Intemational Youth SKills Olympics 1989




